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ROLE OVERVIEW
The Social Planning and Research Council of B.C. (SPARC BC) is currently accepting 
applications for the position of the Manager of Research, Planning, and Community 
Development. Reporting directly to the Executive Director, this position is a senior member 
of SPARC BC’s management team and provides overall leadership to SPARC BC’s Research, 
Planning, and Consulting team which operates as a social enterprise. This position also plays 
a key role advancing SPARC BC’s mission-driven work in accessibility and inclusion, social 
policy research and advocacy, and community development education and outreach.

ORGANIZATIONAL PROFILE
SPARC BC is an independent non-profit society and federally registered charity established 
in 1966. For almost six decades, SPARC BC has actively worked together with others to build 
relationships and forge partnerships to advance their mission of working together to build a 
just and healthy society for all. Their work includes partnerships with all levels of government 
as well as community-based agencies and service providers. Recognized as an innovative 
organization committed to the values of social justice, inclusion, integrity, and learning, SPARC 
BC has a rich history of working with communities across British Columbia to support new 
and innovative ways to promote positive social change.

SPARC BC’s day-to-day activities include: providing leading-edge evidence-based research, 
preparing technical reports, delivering workshops, as well as working in collaboration with 
others to address a diverse range of social policy issues and needs across B.C. In working 
together with others, their focus is on tackling social problems and identifying solutions that 
can positively impact the lives of people and communities. SPARC BC is also supported by a 
broad and diverse membership and donor base who are committed to their mission and who 
believe in the difference that can be made when people and communities come together to 
work for social change.

https://www.sparc.bc.ca/research-planning-and-consulting-services/
https://www.sparc.bc.ca/research-planning-and-consulting-services/
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DEPARTMENT PROFILE
SPARC BC’s Research, Planning, and Community Development team provides research, 
evaluation, planning, and consulting services (on a fee for service basis) for a diverse range of 
clients including all levels of government – Federal, Provincial, regional, local, and First Nations 
as well as community-based agencies and service providers. Working collaboratively with 
the Executive Director, the Manager of Research, Planning, and Community Development is 
also responsible for providing leadership in advancing SPARC BC’s mission-driven work in 
conducting leading-edge social policy research on a range of topics including income security 
and poverty reduction, housing affordability and homelessness, as well as food insecurity and 
dignified access to healthy food. 

Through the use of applied social policy research and working in partnership with others, 
SPARC BC seeks to support community well-being and meet local needs and challenges. 
Their research includes the development of place-based strategies designed to address 
growing gaps and inequities within society. Through working together with others, SPARC BC 
seeks to bring subject area expertise that can help to identify solutions that are pragmatic, 
flexible, scalable, and that contribute to improvements in the overall effectiveness of local 
service delivery systems to better meet the needs of people and communities.

SPARC BC also brings deep knowledge and practice in community engagement and 
community facilitation and has been successful in using standard and innovative consultation 
methods to help bring diverse voices and perspectives to the table when looking at social 
policy issues in B.C. Over the years, they have developed a highly regarded reputation 
for ensuring that local policies and decisions reflect the full diversity of needs across all 
communities as well as including the voices of those who are not always heard. By working 
together, they believe that it is possible to create the conditions where everyone has a chance 
to pursue opportunities that are meaningful to them and to realize their full potential.
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WHY WORK FOR SPARC BC?
SPARC BC operates in a fast-paced, complex work environment. The ideal candidate is 
someone who views challenges as opportunities and who believes in the importance of 
community, diversity, economic justice, and true inclusion. The ideal candidate is passionate 
about advancing social justice and equity and recognizes the importance of standing up to 
meet the moment.

While much has changed in the world over the past 18 months, the emergence of 
COVID-19 has helped to strengthen SPARC BC’s focus on working together with people and 
communities to address issues of inequality and inequity, and to work toward ensuring that 
as a society we move forward in ways that create a better future for everyone.

As a registered non-profit society and federally registered charity, SPARC BC is proud of 
their rich history of using their research and knowledge to call attention to issues that need 
to be addressed. They have set high standards for themselves as they seek to ensure that 
their work has impact. In this way, SPARC BC is fortunate to have a team of dedicated, 
talented, and resourceful staff who believe in the importance of the difference that can come 
from people and communities working together to build a more just and healthy society for 
everyone. 

For more information about SPARC BC, see our website at www.sparc.bc.ca.  

“ We all live under the same 
sky, but we don't all have

the same horizon”
—Konrad Adenauer

https://www.sparc.bc.ca
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POSITION RESPONSIBILITIES
Reporting to the Executive Director, the Manager of Research, Planning, and Consulting 
Services is accountable for the following:

• Providing leadership including strong project management skills and people 
management skills in engaging in complex multi-sided research projects involving 
multiple stakeholders and partners.

• Preparing proposals (to be delivered on a fee for service basis), conducting qualitative 
research and data analysis, and authoring strategic and timely research and policy 
reports on a range of topics.

• Building, maintaining, and growing SPARC BC’s partnerships and relationships to 
successfully advance the organization’s key strategic priorities and objectives related 
to accessibility and inclusion, income security and poverty reduction, and community 
development education, outreach, and capacity building.

• Working to support outreach and engagement with smaller rural and northern 
B.C. communities with a focus on building capacity and partnerships that can help 
lead to lasting and positive change including working with Indigenous people and 
communities to build new pathways forward for reconciliation and healing.

• Operating the Department as a social enterprise where all revenues generated are 
reinvested in SPARC BC’s mission-driven work.

Please review the Job Description for a full list of duties and responsibilities. 

https://realizestrategies.ca/wp-content/uploads/2020/06/SPARC-BC-JD-Manager-of-Research-Planning-and-Community-Development.pdf
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OPPORTUNITIES AND CHALLENGES
The Executive Director has identified a few of the key challenges and opportunities for this 
position:

• Enhance the range and strength of partnerships identified, including leveraging 
opportunities to advance the Board’s key strategic priorities in the area of income 
security and poverty reduction.

• Continue to build SPARC BC’s brand through the work of the Research, Planning and 
Consulting team.

• Ensure the ongoing sustainability of the service provided through the Research, 
Planning and Consulting team.

• Identify and respond to existing and emerging social policy issues in the wake of 
broader structural and societal changes created by the pandemic.

• Build on SPARC BC’s reputation in social policy research including recognition by 
peers, the government, the public, and others as being a respected organization 
capable of providing high quality, innovative, and timely social policy research, 
planning, and evaluation support.

• Working to support outreach and engagement with smaller rural and northern 
B.C. communities with a focus on building capacity and partnerships that can help 
lead to lasting and positive change including working with Indigenous people and 
communities to build new pathways forward for reconciliation and healing.

For more information about some of the key strategic priorities and challenges, see SPARC 
BC’s Strategic Plan.

https://realizestrategies.ca/wp-content/uploads/2020/06/1.1-Strategic-Plan-2018.pdf
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REPORTING RELATIONSHIP
Reports to: Executive Director

Direct Reports: 3 to 5 professional staff who are part of the Research, Planning, and 
Community Development team.

CANDIDATE PROFILE 
The ideal candidate brings a diverse range of skills and experience to facilitate and support 
high-level policy conversations in a range of settings with a wide range of partners and 
stakeholders, including elected officials, government representatives, local government 
partners, as well as community-based leaders and service providers. They are a self-starter 
who is committed to advancing social justice and economic and social equity across multiple 
social policy areas. Possessing strong leadership and people management skills, they are able 
to mentor staff in the production of high-quality, timely, and relevant leading-edge evidence-
based research and technical reports designed to catalyze local action and positive social 
policy change in B.C.

PERSONAL CHARACTERISTICS 
The ideal candidate will have the following characteristics:

• Passionate about advancing solutions 
for difficult social policy issues.

• Mission-driven and embraces a spirit 
of community development.

• Analytical and data driven.

• Flexible and able to adapt 
communication to different people and 
situations.

• Inspiring and empowering leadership 
style.

• Transparent and collaborative.

• Politically savvy and astute.

• Interested in continuous growth and 
development.

• Professional, personable, and 
approachable.

• Open and engaging communicator.  
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QUALIFICATIONS

EDUCATION, KNOWLEDGE, AND EXPERIENCE

• Advanced degree in urban planning/policy, public policy, economics, environmental 
policy, or related social science.

• At least 10 years of policy-related experience, ideally in a fast-paced work 
environment characterized by multiple ongoing projects.

• At least 5 to 7 years of leadership, management, research, and consulting experience.

• Experience with the consulting process, from marketing and proposal development to 
contract negotiations, client and contract management, and project delivery.

• Experience leading and engaging in complex multi-sided research projects involving 
multiple stakeholders and partners.

• Experience with research, analysis, writing and editing to produce clear, rigorous, and 
accessible policy-relevant documents.

• Experience and knowledge in program evaluation and performance measurement.

• Demonstrated public speaking, presentation, and workshop facilitation experience, 
including communicating policy ideas in public settings and facilitating public 
workshops on a range of topics.

• Familiarity with public policy and the legislative process.

• Willingness to travel as required.

• Experience working with a Board of Directors is an asset.

• Experience managing in a unionized environment is an asset.
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QUALIFICATIONS (CONTINUED)

SKILLS AND COMPETENCIES

• Strong qualitative and quantitative research skills, including subject area expertise on 
a range of social policy issues.

• Strong writing skills, including the ability to prepare technical research reports, policy 
briefs, and proposals.

• Strong communication and public speaking skills.

• Strong time and project management skills including the ability to effectively work on 
multiple projects and meet short deadlines.

• Ability to work as part of a team and independently on collaborative projects.

• Strong relationship building skills and experience working collaboratively and 
effectively with members, clients, all levels of government, and community partners.

• Strong people management skills including the ability to promote and support a 
positive team-oriented working environment that includes the recruitment, training, 
mentoring, and coaching of staff.

• Strong budgeting and financial management skills.

COMPENSATION
The salary range for this position is $110,000 to $130,000, dependent upon experience. 
Additionally, SPARC BC provides an excellent benefits package that includes medical, dental, 
and vision care as well as life and disability insurance. 
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HOW TO APPLY
This search is conducted by Realize Strategies. To apply, please submit your cover letter 
and resume in one PDF document to realizestrategies.ca/opportunities/sparcbc-manager-
research-planning-community-development.

For more information about this position, including a full role description, please visit 
realizestrategies.ca/opportunities or contact Alison Marshall or Gillian Harper at 
604.718.8292. 

Applications should be submitted by November 21st, 2021; however, early applications are 
recommended. All applications will be kept in strict confidence. 

SPARC BC strives for meaningful employment from all communities and for its team to reflect 
the diversity of the communities it serves. Indigeneous, people of colour, and people across 
spectrums of gender, sexuality, age, and abilities are encouraged to apply.

SPARC BC thanks all applicants for their interest in this position.

ABOUT REALIZE STRATEGIES
Realize Strategies is a leader in executive search services for purpose-driven organizations. 
With over 12 years of experience in securing high performing talent for mature, early 
stage and growing organizations. Since our founding in 1998, our services have grown to 
include executive talent acquisition, leadership alignment and development, organizational 
development, and business model innovation. Our team of in-house consultants have deep 
experience in their respective fields and are dedicated to the long-term success of our clients. 
Realize Strategies is a Certified B Corporation and 5-time consecutive winner of the B 
Corporation Best of the World award for our overall impact in the communities we serve.

https://realizestrategies.ca/opportunities/sparcbc-manager-research-planning-community-development
https://realizestrategies.ca/opportunities

